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Week 8 Discussion: Impacts of Compensation Systems on Society and Local Economy
Although organizational compensation is a proactive approach to a company’s growth, it has significant effects to the society that forms part of its product subscription and staff residential surrounding. The point, in this case, is that indeed a company should worry about its compensational programs to their workers who make up the society. When an organization’s compensation program is made coherent with frequent donation and grants issued to key amenities of the society such local hospitals or when the company sponsors the construction of a well or road network system, its perception among the community members is made positive and as you know, a good reputation is a development strategy.
Equally, economic conditions catalyzed by an unparalleled increase in the cost of living, raise the cost of goods and services. And with variance in locality and region, the compensation program can adversely affect a population if their rates are inconsiderate and inconsistent with the changes of the society, as discussed by Adonteng-Kissi (2017). The variations in compensation are based on the consumer price index which measures the average change in the price of basic necessities like food, fuel and medical service within given times. Allowances like annual work leaves should thus be made more effective through proper compensation among the workers.
Compensation is the result of the level of competitiveness prevailing in a given industry. It enhances excellent productivity records, higher operational efficiency, and a pool of skilled manpower and thus should endeavor to positively impact the society (Ma et al., 2019). Like efforts ploughed by trade union’s influence, the collective bargaining power should influence organizations to offer better wage levels. Better compensations result in better societal cohesion, security and stability. It also works for the advantage of the company that integrates with the wider society through sponsorship programs among other elements.
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